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ACCESSIBILITY POLICY 
 

Introduction 
 

The Disability Discrimination Act 1995 as amended by the Special Educational Needs and Disability Act 

2001 makes it unlawful for schools to discriminate against disabled pupils for a reason relating to their 

disability without qualification. 

 

Rationale 
 

The Academy has a duty to ensure: 

 

• The extent to which disabled pupils can participate in the College’s curriculum 

• The physical environment of the Academy for the purpose of increasing the extent to which disabled 

pupils are able to take advantage of education and associated services provided or offered by schools 

• That physical and learning environments can be reasonably accessed by disabled pupils to meet their 

needs 

 

Aims 
 

• Make every child feel welcome 

• Value all pupils equally 

• Have high expectations of all pupils 

• Remove all barriers to learning and participation 

 

Action Points 
 

The physical environment of the Academy will be monitored by Premises Committee to ensure that all 

reasonable adjustments are being made to this end. 

 

An accessible curriculum will be monitored by Curriculum Committee, who will liaise with the SENCO and 

the Principal. 

 

Staff training and awareness will be monitored by the Principal. 

 

The Governing Body will be responsible for ensuring that Curriculum and Premises Committees’ Terms of 

Reference are reviewed to reflect these responsibilities and that they are included on committee agendas. 

 

Broad Guidelines 
 

A disabled pupil can be discriminated against on two ways: 

 

• By less favourable treatment (there are situations where there may be a reason for less favourable 

treatment) 

• By the Academy failing to make a “reasonable adjustment”. Schools may be guilty of discrimination 

if they fail to take reasonable steps which lead to disabled pupils and prospective pupils being placed 

at a “substantial disadvantage” compared to non-disabled pupils 
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The Academy will review practice and draw up short, medium and long term targets. The action plans will 

be reviewed by all the relevant committees and staff with a view to improving access for all children. 
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Appendix A Identifying Barriers to Access - Curriculum 

 Question Yes No Action/Comment 

Are teachers and support staff receiving 

training to teach and support disabled 

pupils? 

����    Where applicable 

Are classrooms optimally organised for 

disabled pupils? 

    Currently meets all pupils’ needs 

& can be adapted as relevant 

Do lessons provide opportunities for all 

pupils to achieve? 

����        

Are lessons responsive to pupil diversity? ����        

Do lessons involve work to be done by 

individuals, pairs, groups and the whole 

class? 

����      

Are all pupils encouraged to take part in 

music, drama and physical activities? 

����      

Do staff recognise and allow for the mental 

effort expended by able & disabled pupils, 

for example using lip reading? 

����      

Do staff allow for the additional time 

required by some disabled pupils to use 

equipment in practical work? 

����      

Do staff provide alternative ways of giving 

access to experience or understanding for 

disabled pupils who cannot engage in 

particular activities, for example some 

forms of exercise in physical education? 

 ����       Where appropriate 

Is there access to appropriate computer 

technology for pupils with disabilities?  

����      

Are Academy visits made accessible to all 

pupils irrespective of attainment or 

impairment? 

����      

Are there high expectations of all pupils? ����      

Do staff seek to remove all barriers to 

learning and participation? 

����      
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Appendix B Identifying Barriers to Access - Premises 

Question Yes No Action/Comment 

Does the size and layout of areas – including all 

academic, sporting, play, social facilities, 

classrooms, the assembly hall, dining area, library, 

indoor and outdoor sporting facilities, playgrounds 

and common rooms allow access for all pupils or 

members of staff? 

   

Can pupils who use wheelchairs move around the 

Academy without experiencing barriers to access 

such as those caused by doorways, steps and stairs, 

toilet facilities? 

   

Are pathways of travel around the site and parking 

arrangements safe, routes logical and well signed? 

   

Are emergency and evacuation systems set up to 

inform all pupils, including pupils with SEN and 

disability; including alarms with both visual and 

auditory components? 

   

Are non-visual guides used, to assist people to use 

buildings, ie lifts with tactile buttons? 

   

Could any of the decor or signage be considered to 

be confusing or disorientating for disabled pupils 

with visual impairment, autism or epilepsy? 

   

Are areas to which pupils should have access well 

lit? 

   

Are steps made to reduce background noise for 

hearing impaired pupils such as considering a 

room’s acoustics, noisy equipment? 

   

Is furniture and equipment selected, adjusted and 

located appropriately? 

   

Is the equipment in the disabled toilet properly 

installed and accessible? 
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Appendix C Identifying Barriers to Access - Personnel 

 Area requiring action Suggested Action Person 

responsible 

Time  

Scale 

Review 
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Appendix D : Indicators for Success 

 

In implementing Academy accessibility plans, the following indicators demonstrate success: 

 

• High levels of achievement.  All pupils achieve their full potential and the performance and progress of 

pupils across disability groups is broadly similar. 

 

• Higher attainment.  The school’s profile of attainment rises and any attainment gaps between groups of 

pupils with disabilities are reduced. 

 

• A diverse curriculum.  The experience and expertise  of pupils across disability groups, parents and 

staff are utilised in delivering the curriculum. 

 

• Reduction in Exclusions.  Few pupils are excluded from the Academy and there are no disparities in 

rates of exclusion across disability groups. 

 

• Admissions.  The entry profile reflects the disability profile. 

 

• Active Parental involvement.  Attendance at parents evenings is high across all disability groups.  

Parents from all disability groups contribute to consultations, and participate in activities and events 

organised for parents. 

 

• A diverse governing body.  The governing body is representative of the different disability groups in 

the local population.  The retention rates for governors with disabilities match the retention rates for the 

governing body as a whole. 

 

• An effective governing body.  All members of the governing body are fully aware of their 

responsibilities in relation to their duties under SENDA 2001.  Governors play an active role in decision 

making on accessibility matters. 

 

• A diverse workforce.   The disability profile of non-teaching and support posts reflects that of the 

community.  The Academy is playing an active role in CSF and other initiatives to increase the 

representation of people from disability groups, both into teaching and in attaining senior positions in the 

profession and this is having positive outcomes in the school. 

 

• A successful workforce.  All staff feel valued and able to contribute fully to all aspects of the school’s 

work. 

 

• Successful partnerships.  Successful partnerships are established with a wide variety of local 

organisations, including local groups representing those with disabilities.  Partnership organisations play 

an active and valuable role within the school. 

 

• Pupil and parent satisfaction.  There are high and equal levels of satisfaction with the school’s overall 

performance from parents and pupils with access disabilities. 

 

• Low complaint levels. There are few significant complaints about admissions, behaviour, exclusions, 

the curriculum, teaching, assessment, support and other provision for pupils, with no disparities of 

significance for pupils with access disabilities. 
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• Trust.  A high level of trust and confidence exists from all parents, pupils and staff and there is a rich 

and diverse sense of community within the school. 

 

• Respect.  The Academy is respected for its commitment and effectiveness to the accessibility of those 

with disabilities. 

 

. 


